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of their lawful duties, to protect themselves or others from personal attack, physical resistance, harm, or death. 
No officer will use force in a discriminatory manner. 

It shall be the duty of every officer present at any scene where physical force is being applied to either 
stop, or attempt to stop, another officer when force is being inappropriately applied or is no longer 
required.

Rule 7 - Reporting Requirements 

A. Employees shall immediately report, or as soon as practical, to their commander/director or bureau chief,
any circumstance where the employee is:
1. Arrested;
2. Becomes a defendant in any criminal proceeding that may result in incarceration;
3. Receives an incarcerable traffic citation as defined in the Maryland Transportation Article;
4. Has their driver's license/privilege suspended, revoked, refused or canceled that affects their ability to

operate a county vehicle;
5. Notified that they are the subject of a criminal investigation by any law enforcement agency;

B. Employees shall immediately report, or as soon as practical, to their commander/director or bureau chief
to be reviewed to determine if the matter impacts the employee's ability to perform their assigned police
duties; if they were served with:
1. Temporary protective order, temporary ex parte order, or other similar temporary order that impacts

the employee's ability to carry a weapon or to perform their assigned police duties or any permanent
protective order, permanent ex parte order or other similar permanent order that impacts the
employee's ability to carry a weapon or to perform their assigned police duties;

C. The employee shall provide the commander/director or bureau chief with the information (i.e.
date/time/location of the alleged offense, case/docket/tracking number) required for the employer to
obtain additional needed information.

D. All information shall be considered confidential and shall only be shared on a need to know basis. It is
recognized that all persons are presumed innocent until proven guilty.

Rule 8 - Punctuality 

A. Employees of the department will be punctual in reporting for duty at the time and place specified by
their supervisor.

B. No employee will be absent from duty without leave or without authorization from the employee's
supervisor.

C. No employee will leave the work site prior to the end of the scheduled workday without the approval of a
supervisor.

D. An employee who fails to report for duty as scheduled or who leaves the work site prior to the end of the
scheduled work day without the approval of a supervisor may be considered absent without leave and
placed in a non-pay status for the period in question and be subject to appropriate disciplinary action.

Rule 9 - Attentiveness to Duty/Use of Alcohol/Drugs 

A. To ensure each employee's own protection and the protection of citizens and fellow employees,
employees will remain awake and alert while on duty.
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